
 
 

Core SLP Public Schools Pre-Internship 
 
Student interns begin their experience in the public schools with a preinternship experience. The 
preinternship is designed to give the intern an opportunity to become oriented to the school 
environment and begin learning about clients, procedures, and the educational model.  The goal 
is for the intern to complete the preinternship and move directly to an internship in which the 
intern assumes responsibility for a full caseload within the first few weeks. 
 
The preinternship is also a time for the new intern and supervising SLP to get to know each 
other, become comfortable interacting around professional issues, and clarify expectations and 
goals.  The content of this experience is flexible and can be altered to meet an intern’s needs.   
 
The preinternship is a minimum of 40 hours during one University quarter (about 10 weeks).  
The schedule is set according to intern’s availability and the supervising SLP’s schedule 
(especially when multiple sites or supervisors are involved). The intern is largely an observer 
during this period.  By observing you working with students and then being able to talk to you 
about what was observed, the intern gains the foundation for the internship responsibilities.  The 
intern must complete observations at the site(s) designated for the internship. The intern may 
also choose to do a portion of observations at other sites, to gain exposure to different programs, 
caseloads, SLPs, or schools.  If you believe the intern needs to observe more hours than planned, 
please discuss this with the intern and, if necessary, with the UW Speech & Hearing Sciences 
Internship Coordinator. 
 
Students can receive ASHA clock hours for preinternship activities as long as they are involved 
in the planning, implementation and analysis of a session, and have direct contact with the 
individual.  Only direct contact (e.g., the individual receiving services must be present) with 
the individual or the individual's family in assessment, intervention, and/or counseling can 
be counted toward ASHA clock hours.  You may ask the student to assist you, for example by 
preparing some materials or participating in a session, but the student is not to assume 
responsibilities independently or without your direct guidance.  You may also give the student an 
assignment for data collection during an observation. The face-to-face time is what counts for 
ASHA clock hours although the other parts of the job are equally important and vital to the 
workplace.  
 
Although interns are not assessed on specific skills during the preinternship (as they are mostly 
observing rather than assessing or treating), they should nevertheless demonstrate professional 
behavior at all times.  Any concerns that arise during the preinternship should be communicated 
to the intern and the UW Speech & Hearing Sciences Internship Coordinator. 
 
 
 
 


